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HOURS WORKED
ARE PAID AT THE
REGULAR RATE.
ENTER AS “HOURS
IN EXCESS OF
REGULAR
SCHEDULE-CODE
71" INTIME &
ATTENDANCE
APPLICATION
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HOURS WORKED. ENTER AS “P&S
NON-EXEMPT COMPENSATORY

HOURS EARNED-CODE 75" INTIME &

ATTENDANCE APPLICATION
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COMPENSATED AT
1.5x THE REGULAR
HOURLY RATE. DOES THE
DEPARTMENT
| ELECT TO USE
| comp TIME AS
OVERTIME
COMPENSATION?
COMP TIME ACCRUES AT 1.5x TH OVERTIME MUST BE PAID. ENTER

* k%% % = Staff and supervisors
using other system applications
to report time worked, e.g. ELMS
for Ul Health Care, will utilize
different reporting entries.

ACTUAI AMOUNT OF TIME AS
“HOURS IN EXCESS OF REGULAR
SCHEDULE-1.5x REGULARLY HOURLY

RATE-CODE 70" IN TIME &
ATTENDANCE APPLICATION
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NOTES:

Code 70 is entered as actual overtime hours worked

Code 71 is entered as actual hours worked at regular rate

Code 75 is entered as 1.5 times the actual hours worked for overtime rate;
additional non-overtime hours are recorded as actual hours worked
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