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SUPERSEDES	

TITLE			Neonatal Nurse Practitioner/Physician Assistant		CLASSIFICATION GRADE   13
									          SPECIALTY GRADE   97

BASIC FUNCTION AND RESPONSIBILITY

Provide overall medical care and medical management for patients, exercising autonomy in medical decision making and services provided in the hospital’s inpatient Neonatal Intensive Care Unit (NICU). Function independently and/or as a member of an interdisciplinary team to plan, deliver, and evaluate health care for the inpatient NICU population.

CHARACTERISTIC DUTIES AND RESPONSIBILITIES

Assess the patient’s health status by means of history taking, physical examination, laboratory studies, and any additional means that are determined appropriate, including, but not limited to, performance of the following procedures: PICC lines, umbilical lines, intubations, and lumbar punctures. 
Plans and communicates treatment programs relating to the health aspects of the patient’s needs.
Recognizes, discriminates, and manages acute illness, chronic conditions, and disabilities.
Determines and facilitates referral and consultation needs in a timely manner.
Completes medicine documentation and billing procedures according to institutional and departmental guidelines.
Integrates health information into the diagnoses and treatment plan for each patient and may assist the patient and family in the implementation of the plan in the community.
Provides an ongoing health education program for patients and their families, utilizing all available media.
Initiates therapeutic measures using independent judgment according to recognized clinical guidelines.
Provides delivery room management with overall skill and knowledge of NRP.
Cares for infants on extracorporeal membrane oxygenation (ECMO).
Completes human resource, outreach, and other administrative paperwork.
Participates in the instruction and supervision of trainees.
Functions as a member of an inter-disciplinary team.
Performs other projects as assigned.
Assumes responsibility for supervisory and administrative activities and special projects as delegated by the Nurse Practice Supervisor/Medical Director.
Ability to synthesize scientific, behavioral, and humanistic principles for application to clinical practice at the advanced nurse practitioner level.
Understands pathophysiology, and pharmacokinetics with ability to perform patient and family assessment by means of an appropriately comprehensive history and physical examination, develop differential diagnosis based on history, physical and interpretation of appropriately ordered tests and evaluations, develop a plan of care and implement treatment including referrals and prescriptions, and evaluate patient responses to health, illness and treatment.
Knowledge of and ability to document/report interventions and patient/family responses.
Ability to identify patient/family/community care and education needs.  Develop, implement and evaluate the effectiveness of the care plan, coordinating care as indicated with referral and consultation resources, community support agencies, schools, and local primary care providers.
Knowledge of research activities, research findings, and quality improvement principles related to patient outcomes with ability to participate in development and implementation of such activities.
Ability to utilize therapeutic communication skills to provide counseling to patients and families.
Expertise in the common diagnosis and healthcare needs of patients they see.
Ability to act as a resource person to others on topics related to healthcare.
Ability to perform technical skill defined by collaborative practice agreement according to Iowa Board of Nursing, Iowa Board of Physician Assistant Examiners, and UIHC standards.
Ability to function as an independent practitioner within guidelines of the collaborative practice agreement, Iowa Board of Nursing, Iowa Board of Physician Assistant Examiners, and UIHC standards.

In addition to the duties and responsibilities noted above, the position description must include statements from UI Health Care Core Values (WECARE) for Health Care positions or Universal Competencies for all other positions.  

SUPERVISION RECEIVED

Supervision is received from the NICU Medical Director or other designated official.  

SUPERVISION EXERCISED

Clinical/functional supervision is exercised over pediatric residents, medical students, neonatal nurse practitioners and NNP students.

QUALIFICATIONS

Advanced Registered Nurse Practitioner (ARNP): 
A Master’s degree is required.  A Master’s degree in Nursing is preferred.  If a Master’s degree is in a related field, a Baccalaureate degree in Nursing. 
Current certification as a nurse practitioner (NNP/PNP/ /Acute Care PNP) and licensure as ARNP in state of Iowa is required. 
Physician Assistant (PA): 
Must comply with registration and licensure requirements as specified by the Iowa Board of Physician Assistant Examiners which includes graduation from an accredited PA education program and/or certification by the NCCPA.
Reasonable (1-3 years) experience in the care of sick in the appropriate Pediatric, Neonatal or NICU/Newborn care discipline area(s), or previous experience or clinical rotations that demonstrates knowledge of the care of sick neonates is required.
Excellent written and verbal communication skills are required.

Desired Qualifications:
Demonstrated Level III/VI NICU experience.
Demonstrated clinical excellence through published articles and/or clinical presentations.
Demonstrated experience providing overall medical care and provide medical management for patients in an inpatient setting.
Demonstrated experience exercising autonomy in medical decision-making and services provided.
Demonstrated experience managing length of stay, improve resource utilization and decrease costs to patients and the institution while providing personalized care.

This description is intended to indicate the kinds of tasks and levels of work difficulty that will be required of positions that will be given this title and shall not be construed as declaring what the specific duties and responsibilities of any particular position shall be. It is not intended to limit or in any way modify the right of any supervisor to assign, direct, and control the work of employees under his or her supervision. The use of a particular expression or illustration describing duties shall not be held to exclude other duties not mentioned that are of similar kind or level of difficulty.
