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TITLE


Hospital Mortician



CLASSIFICATION GRADE   05










          SPECIALTY GRADE   29
BASIC FUNCTION AND RESPONSIBILITY

Assist with the disposition of deceased patients and with the performance of autopsies, and advise medical and Hospital staff in legal matters.

CHARACTERISTIC DUTIES AND RESPONSIBILITIES

Assist pathologists and residents in performing post-mortem examinations. 

Prepare anatomical specimens and tissue for teaching and research.

Assist medical and Hospital staff with disposition of deceased patients. 

Locate and contact next of kin.

Assist responsible physician in obtaining proper authorization for performing post-mortem examinations.

Advise in legal matters regarding deceased patients.

Assist and comfort families of deceased patients.

Assist in arrangements with funeral directors. 

Cooperate with various officials in medical examiner cases.

Maintain records of all Hospital deaths, medical examiner cases, and post-mortem examinations.
Maintain effective working relationships with faculty, staff, students and the public.
In addition to the duties and responsibilities noted above, the position description must include statements from UI Health Care Core Values (WECARE) for Health Care positions or Universal Competencies for all other positions.  

SUPERVISION RECEIVED

Supervision is received from Supervisor, Hospital Morticians or other designated official.
SUPERVISION EXERCISED

No supervision is exercised. 

QUALIFICATIONS

Completion of pre-mortuary science course work or an equivalent combination of education and experience is required. 

State certification as licensed embalmer and funeral director is required.

Excellent written and verbal communication skills are required.
This description is intended to indicate the kinds of tasks and levels of work difficulty that will be required of positions that will be given this title and shall not be construed as declaring what the specific duties and responsibilities of any particular position shall be. It is not intended to limit or in any way modify the right of any supervisor to assign, direct, and control the work of employees under his or her supervision. The use of a particular expression or illustration describing duties shall not be held to exclude other duties not mentioned that are of similar kind or level of difficulty.


